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General Decision Nunber: DC160002 02/19/2016 DC2
Super seded CGeneral Decision Nunber: DC20150002
State: District of Colunbia

Construction Type: Building

County: District of Colunbia Statew de.

BUI LDI NG CONSTRUCTI ON PRQJECTS (does not include single fanmly
homes or apartnments up to and including 4 stories).

Not e: Under Executive Order (EO 13658, an hourly ni ni mum wage
of $10.15 for cal endar year 2016 applies to all contracts

subj ect to the Davis-Bacon Act for which the solicitation was

i ssued on or after January 1, 2015. If this contract is covered
by the EQ the contractor nust pay all workers in any
classification listed on this wage determ nation at |east
$10.15 (or the applicable wage rate listed on this wage
determnation, if it is higher) for all hours spent performng
on the contract in calendar year 2016. The EO mi ni mum wage rate
wi Il be adjusted annually. Additional information on contractor
requi renents and worker protections under the EOis avail able
at www. dol . gov/ whd/ govcontracts.

Modi fi cati on Number Publication Date
0 01/ 08/ 2016
1 01/ 15/ 2016
2 02/ 19/ 2016

ASBE0024- 007 10/01/2015

Rat es Fri nges
ASBESTOS WORKER/ HEAT & FRCST
INSULATOR. . ... i $ 34.33 13.92
I ncl udes the application of all insulating nmaterials,

protective coverings, coatings and finishes to all types of
nmechani cal systens

ASBE0024- 008 10/01/2015
Rat es Fri nges

ASBESTOS WORKER:  HAZARDOUS
MATERI AL HANDLER. .. .............. $ 21.61 5.54

I ncl udes preparation, wetting, stripping, renoval, scrapping,
vacuum ng, baggi ng and di sposing of all insulation

materi al s, whether they contain asbestos or not, from
mechani cal systens

ASBE0024- 014 10/01/2015
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Rat es Fri nges
FIRESTOPPER . .................... $ 26.81 5.98

I ncl udes the application of materials or devices within or
around penetrations and openings in all rated wall or floor
assenblies, in order to prevent the pasage of fire, snoke
of other gases. The application includes all conponents
involved in creating the rated barrier at perineter slab
edges and exterior cavities, the head of gypsum board or
concrete walls, joints between rated wall or fl oor
conponents, sealing of penetrating itens and bl ank openi ngs.

Rat es Fri nges

BRI CKLAYER. . .. .. ... ... . $ 30.36 9. 69

|CARPO132-008 01/01/2016
Rat es Fri nges

CARPENTER, | ncl udes Drywal |

Hangi ng, Form Work, and Soft

Fl oor Laying-Carpet.............. $ 27.56 9.18

|CARP1548-001 04/01/2015
Rat es Fri nges

MLLWRIGHT. . ... $ 31.99 9.28

CARP2311-003 05/01/2015
Rat es Fri nges

PILEDRIVERMAN. . .. ................ $ 28.29 8. 85

CELEC0026-016 06/01/2015
Rat es Fri nges

ELECTRI Cl AN, | ncl udes

Instal |l ati on of

HVAC/ Tenperature Controls........ $ 42.80 15. 33

CELEC0026-017 09/01/2014
Rat es Fri nges

ELECTRI CAL | NSTALLER ( Sound

& Conmmuni cation Systens)......... $ 27.05 8.58

SCOPE OF WORK: I ncludes | ow voltage construction,
installation, maintenance and renoval of teledata
facilities (voice, data and video) including outside plant,
tel ephone and data inside wire, interconnect, termnal

equi prent, central offices, PABX, fiber optic cable and
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equi prent, railroad conmuni cations, micro waves, VSAT,
bypass, CATV, WAN (Wde area networks), LAN (Local area
networks) and |1 SDN (I ntegrated systens digital network).

WORK EXCLUDED: The installation of conputer systens in

i ndustrial applications such as assenbly |ines, robotics
and conputer controller manufacturing systens. The
installation of conduit and/or raceways shall be installed
by Inside Wrenmen. On sites where there is no Inside
Wreman enpl oyed, the Tel edata Technician may instal
raceway or conduit not greater than 10 feet. Fire alarm
work is excluded on all new construction sites or wherever
the fire alarmsystemis installed in conduit. Al HVAC
control work.

ELEV0010- 001 01/01/ 2016
Rat es Fri nges
ELEVATOR MECHANIC. . .............. $ 41.90 29. 985+a+b

a. PAI D HOLI DAYS: New Year's Day, Menorial Day, |ndependence
Day, Labor Day, Veterans' Day, Thanksgiving Day, Christnas
Day and the Friday after Thanksgi vi ng.

b. VACATI ONS: Enpl oyer contributes 8% of basic hourly rate
for 5 years or nore of service; 6% of basic hourly rate for
6 nonths to 5 years of service as vacation pay credit.

| RONO00O5- 005 06/ 01/2015

Rat es Fri nges
| RONWORKER, STRUCTURAL AND
ORNAMENTAL. . . ..o $ 30.65 18. 135
IRON0201-006 05/01/2015
Rat es Fri nges
| RONORKER, REINFORCING ......... $ 27.50 18. 58
LABODG57-015 06/01/2015
Rat es Fri nges
LABORER Skilled................ $ 22.63 7.31

FOOTNOTE: Pot nen, power tool operator, snmall machine
operator, signalmen, |aser beam operator, waterproofer
open cai sson, test pit, underpinning, pier hole and
ditches, laggers and all work associated with | agging that
is not expressly stated, strippers, operator of hand
derricks, vibrator operators, pipe |layers, or tile |ayers,
operators of jackhamrers, paving breakers, spaders or any
machi ne that does the same general type of work, carpenter
tenders, scaffold builders, operators of towrasters,

scoot cretes, buggynobiles and other machi nes of sinilar

http://www.wdol.gov/wdol/scafiles/davisbacon/DC2.dvb?v=2 3/18/2016



Page 4 of 9

character, operators of tanpers and ranmers and ot her
machi nes that do the sane general type of work, whether
powered by air, electric or gasoline, builders of trestle
scaf fol ds over one tier high and sand bl asters, power and
chain saw operators used in clearing, installers of well
poi nts, wagon drill operators, acetylene burners and

| i censed powdernen, stake junper,denolition

MARB0002- 004 05/03/2015
Rat es Fri nges
MARBLE/ STONE MASON. .. ............ $ 35.19 15.72
I NCLUDI NG poi nting, caul king and cl eaning of Al types of
masonry, brick, stone and cenent EXCEPT pointing, caul king,

cl eaning of existing masonry, brick, stone and cenent
(restoration work)

Rat es Fri nges
TERRAZZO WORKER/ SETTER. .. ... .. ... $ 26.75 10. 28
MARBO003-007 05/03/2015
Rat es Fri nges
TERRAZZO FINNSHER. . . . ............ $ 21.96 9.35
MARBO003-008 05/03/2015
Rat es Fri nges
TILE SETTER. .. ... ... ... .. ... . ... $ 26.75 10. 28
MARBO003-009 05/03/2015
Rat es Fri nges
TILE FINISHER ... ... .. ... ...... $ 21.96 9.35
PAINOO51-014 06/01/2014
Rat es Fri nges
GLAZI ER
d azing Contracts $2
mllion and under........... $ 24.77 9.85
d azing Contracts over $2
mllion..................... $ 28.61 9.85
CPAINOO51-015 06/01/2014
Rat es Fri nges

PAI NTER
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Brush, Roller, Spray and
Drywall Finisher............ $ 24.89 9. 05

Rat es Fri nges
PLASTERER. . . ...... ... ... . .. . ... $ 28.33 5.85
PLAS0891- 006 02/01/2014
Rat es Fri nges
CEMENT MASQON CONCRETE FI NI SHER. .. $ 27.15 9.61
PLAS0891- 007 08/01/2014
Rat es Fri nges
FI REPROOFER
Handler..................... $ 16.50 4,24
Mxer/Pump.................. $ 18.50 4,24
Sprayer............iiia. $ 23.00 4,24

Spraying of all Fireproofing materials. Hand application of
Fi reproofing materials. This includes wet or dry, hard or
soft. Intunescent fireproofing and refracti on work,
including, but not limted to, all steel beans, colunms,
nmet al decks, vessels, floors, roofs, where ever
fireproofing is required. Plus any installation of thermal
and acoustical insulation. Al that enconpasses setting up
for Fireproofing, and taken down. Renoval of fireproofing
materials and protection. Mxing of all materials either by
hand or machi ne foll owi ng manuf actures standards.

PLUMDOO5- 010 08/ 01/ 2015
Rat es Fri nges
PLUMBER. . ... ... $ 39.67 16. 60+a

a. PAI D HOLI DAYS: Labor Day, Veterans' Day, Thanksgiving Day
and the day after Thanksgiving, Christnas Day, New Year's
Day, Martin Luther King's Birthday, Menorial Day and the
Fourth of July.

PLUMD602- 008 08/ 01/ 2015
Rat es Fri nges

Pl PEFI TTER, | ncludes HVAC
Pipe Installation................ $ 38.89 19. 97+a

a. PAI D HOLI DAYS: New Year's Day, Martin Luther King's
Bi rt hday, Menorial Day, |ndependence Day, Labor Day,
Vet erans' Day, Thanksgiving Day and the day after
Thanksgi ving and Christmas Day.
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Rat es Fri nges

ROOFER. . ... ... $ 28.50 11. 04

« SFDC0G69-002 01/01/2016
Rat es Fri nges

SPRI NKLER FI TTER (Fire

Sprinklers)...................... $ 32.40 18. 52

| SHEE0100-015 01/01/2016
Rat es Fri nges

SHEET METAL WORKER (I ncl udi ng

HVAC Duct Installation).......... $ 39.79 16. 77+a

a. PAI D HOLI DAYS: New Year's Day, Martin Luther King's
Bi rt hday, Menorial Day, |ndependence Day, Labor Day,
Vet erans Day, Thanksgi ving Day and Chri stmas Day

SUDC2009- 003 05/ 19/ 2009
Rat es Fri nges
LABORER: Common or Ceneral...... $ 13.04 2.80

LABORER. Mason Tender -
Cenent/Concrete.................. $ 15.40 2.85

LABORER: Mason Tender for

poi nting, caul king, cleaning

of existing nmasonry, brick,

stone and cenent structures

(restoration work); excludes

poi nti ng, caul ki ng and

cl eani ng of new or

repl acenent masonry, brick,

stone and cenent................. $ 11. 67

PO NTER, CAULKER, CLEANER

I ncl udes pointing, caul king,

cl eani ng of existing masonry,

brick, stone and cenent

structures (restoration

wor k) ; excl udes pointing,

caul ki ng, cl eaning of new or

repl acenent

masonry, brick, stone or

CemBNt . .. i $ 18.88

WELDERS - Receive rate prescribed for craft performning
operation to which welding is incidental
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Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the | abor standards contract cl auses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in al phabetica
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for |ocal),
a survey rate (weighted average rate) or a union average rate
(wei ghted uni on average rate).

Union Rate ldentifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU' or
"UAVG' denotes that the union classification and rate were
prevailing for that classification in the survey. Exanple:
PLUMD198-005 07/01/2014. PLUMis an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this exanple would be Pl unbers. 0198
i ndi cates the local union nunber or district council nunber
where applicable, i.e., Plunbers Local 0198. The next nunber
005 in the exanple, is an internal number used in processing
the wage determ nation. 07/01/2014 is the effective date of the
nost current negotiated rate, which in this exanple is July 1
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreenment (CBA) governing
this classification and rate.

Survey Rate ldentifiers

Classifications listed under the "SU' identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by conputing a wei ghted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes al
rates reported in the survey, it may include both union and
non-uni on rates. Exanple: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a wei ghted average
calculation of rates and are not mgjority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the exanple, is an internal nunber used in producing the
wage determ nation. 5/13/2014 indicates the survey conpletion
date for the classifications and rates under that identifier

Survey wage rates are not updated and rermain in effect until a
new survey i s conduct ed.
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Uni on Average Rate ldentifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAVMPLE: UAVG OH 0010

08/ 29/2014. UAVG indicates that the rate is a wei ghted union
average rate. OH indicates the state. The next nunber, 0010 in
the exanple, is an internal number used in produci ng the wage
determ nation. 08/29/2014 indicates the survey conpletion date
for the classifications and rates under that identifier

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current

negoti ated/ CBA rate of the union locals fromwhich the rate is
based.

WACGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determ nation

* a survey underlying a wage determ nation

* a Wage and Hour Division letter setting forth a position on
a wage deternination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional O fice for the area in which the survey was conducted
because those Regional Ofices have responsibility for the
Davi s- Bacon survey program |f the response fromthis initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be foll owed.

Wth regard to any other matter not yet ripe for the fornma
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Wite to:

Branch of Construction Wage Determi nations
Wage and Hour Division

U. S. Department of Labor

200 Constitution Avenue, N W

Washi ngton, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
revi ew and reconsideration fromthe Wage and Hour Admi ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:

Wage and Hour Adm nistrator
U. S. Departnent of Labor

200 Constitution Avenue, N W
Washi ngt on, DC 20210
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The request should be acconpanied by a full statenment of the
interested party's position and by any information (wage
paynment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Admnnistrator is not favorable, an
interested party may appeal directly to the Administrative
Revi ew Board (formerly the Wage Appeals Board). Wite to:

Adm ni strative Revi ew Board
U.S. Department of Labor

200 Constitution Avenue, N W
Washi ngt on, DC 20210

4.) Al decisions by the Adnministrative Review Board are final.

END OF GENERAL DECI SI ON
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